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To users of the 1993-1995 Salem College Academic Catalog:

This supplement is intended to give you the most up-to-date

information regarding the academic programs at Salem Col-

lege for the fall and spring semesters of 1994 and 1995 respec-

tively.

Please refer to this supplement to the Academic Catalog for the

following specific information:

•1994 Financial Information on pages 2S-6S replaces

pages 33-37 of the catalog.

•1994 Honor Courses on page 7S replace those on page 79.

•1994 Board of Trustees, Board of Visitors, Faculty,

Administration and Staff on pages 26S-38S replaces

pages 197-212.

• The Arts Management program has been restructured and

new courses have been added. Pages 8S-11S replace

pages 83-87 in the catalog.

• The Sociology program has been restructured and new

courses have been added. Pages 21S-25S replace pages

185-193 in the catalog.

For complete 1994 updates for each department/major includ-

ing faculty, course additions, deletions, and changes, please

refer to this supplement. The page number listed with the new

information in this supplement refers to the catalog pages on

which the original information appears. The information

which has been changed appears in bold.

Changes to the College CALENDAR 1994-1995:

October 14, Friday Fall Break begins 5:15 p.m.

January 16, Martin Luther King, Jr. Day (classes suspended)

April 20, Thursday, Founders Day Celebration
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Financial Information
Fees

Resident Students

Resident students are expected to enroll for a full academic year and pay a

comprehensive fee of $16,775.00 which includes the enrollment deposit,

tuition, room and board, and laboratory and health service fees. The College

expects full-year enrollment because it reserves facilities and executes

contracts to provide for the needs of the student during the entire academic

year. Payments are scheduled as follows:

Enrollment deposit—(non-refundable) $250.00

returning students—April 1

new students—May 1

Student government fee (See page 4 of this booklet; $185.00

subject to revision)

First term—August 1 $8,262.50

Second term—January 2 $8,262.50

Total $16,960.00

Resident students who meet requirements for graduation at the end of the

first term or new students whose enrollment begins with the second term are

charged a comprehensive fee of $8,387.50 which also entitles the student to

participate in January term. The January term is designed to provide unique

educational experiences, and the student may incur personal costs for travel

or educational supplies.

Please read the sections of pages 4 and 5 which contain information about

installment payments and the refund policy.

Non-Resident Students

Non-resident students are full-time degree candidates who commute

between their residences and the College. Non-resident students are charged

a comprehensive fee of $10,475.00 for the academic year, which includes

laboratory fees and health service fees. Payments are scheduled as follows:

Enrollment deposit—(non-refundable) $250.00

returning students—April 1

new students—May 1

Student government fee (See page 4; subject to revision) $185.00

First term—August 1 $5,112.50

Second term—January 2 $5,1 12.50

Total $10,660.00

Some non-resident students are also classified as "continuing studies

students." Continuing studies students are 23 years of age or older. A fee of
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$560.00 per course credit and $650.00 for a directed study course is charged

to continuing studies students. Additional fees for special music perform-

ance and physical education are described below. Continuing studies

students should also consult publications of the continuing studies office for

information about services and fees.

Continuing studies students may enroll at one-half the stated course fee for

their first two courses during their first semester. This fee structure does not

apply to persons who hold undergraduate degrees. To become eligible for

the reduced fee, students must request before or during registration that their

status and number of courses taken be certified by the registrar.

Elementary and secondary school teachers who are actively engaged in

teaching under contract are charged only one-half the stated fee for courses

taken for credit. Substitute teachers aie ineligible for the reduced fee.

Music Fees

Music majors receive one hour of private instruction in music each week as

part of the comprehensive fee. Additional private instruction is charged on

the basis of $160.00 for a one-hour lesson each week per term.

The Arts Management major who is concentrating in music does not pay an

applied music fee for the first instrument. The student is charged 1/2 tuition

for the second instrument of study.

Non-music majors and continuing studies students are charged $320.00 for

private instruction in music for a one-hour lesson each week per term.

Special Fees

Continuing studies students are charged according to the duration of

physical education courses as follows:

6 1/2-week course $65.00

13-week course $130.00

Other special fees are charged for:

Enrollment only for January term $560.00

Enrollment of continuing studies students for one-half credit

course $280.00

Auditing a course (reduced one-half for alumnae) $ 1 50.00

Late registration fee $ 25.00

Returned check fee $ 25.00

Graduation fee $ 75.00

Horseback riding (See page 4) $440.00

Riding team (lesson fees per term) $275.00

Single room rate (Additional per term—non-refundable) $360.00
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Charges in addition to the comprehensive fee may be assessed for off-

campus study programs described in the Off-Campus Programs section of

the catalog. Charges for these programs will be announced approximately

one month before the program begins.

A fee schedule for room damages is presented to each resident student when

she begins occupancy of a room in the residence halls. Fees for damages are

assessed at the end of each semester.

The horseback riding charge is for one semester of course instruction. Other

information about horseback riding is contained in the Courses of Instruc-

tion section of the catalog under the Department of Physical Education

heading. See page 20S of this supplement for more information.

The student government fee pays for class dues, other student organization

dues, the yearbook, and other student publications. S.G.A. issues instruc-

tions for payment before fall term registration.

Each student is entitled to one transcript of her college record. A fee of

$2.00 will be charged for each additional copy. Copies of placement files

are available through Student Development Services at a charge of $3.00

each. Diplomas, reports of grades, and transcripts will not be issued until

all college charges have been paid.

Parking Fees

Students must register automobiles with the business office and obtain

permanent parking decals from the Office of Public Safety. If the student

withdraws, refunds are made in accord with the tuition refund policy.

Single

Annual Term

Resident $30.00 $20.00

Commuter $20.00 $15.00

Regularly enrolled residential or day students who wish to park on campus

for a continuous period of one month or less may obtain a non-refundable

monthly parking permit for $5.00.

Installment Payments

Salem offers a monthly installment payment plan which begins each June.

There are no finance charges, but a $75.00 application fee is charged.

Information about the plan may be obtained from the business office.
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Other Financial Information

The purchase of textbooks may require an annual expenditure of approxi-

mately $550.00. Checks should be made payable to Textbook Sales when

books are purchased.

Transportation costs for the academic year are estimated to range between

$400.00 to $1,000.00.

The residence charge includes space in a double room in one of the resi-

dence halls and meals in the College dining room except during Thanksgiv-

ing and Christmas vacations, term breaks, and the fall and spring recesses,

when the residence halls and dining room are closed.

A personal banking account may be maintained by depositing personal

funds in the student bank at the business office. The facilities of this office

are available to students at certain hours for depositing or withdrawing

money.

Responsibility for personal property of students cannot be assumed by the

College. Appropriate insurance coverage should be obtained by the student

or her parents before enrolling.

The College reserves the right at any time to make an increase in the price

of tuition, room, board, and special fees.

In accordance with policy set by the board of trustees, no student will be

allowed to enroll, and no diplomas or transcripts will be issued until all

accounts payable to Salem College are satisfied.

Refund Policy

Fees for Instruction

Fees which are assessed at reduced rates are not refundable. There is

generally no refund of audit fees or for sessions of individual instruction

which are missed by the student and direct instructional cost has been

incurred by the College.

Tuition and fees charged for instruction in course offerings for academic

credit are refunded as scheduled below. Written notification of withdrawal

must be submitted to the business office by the dates shown:

Notification Dates Refund Rate

(excludes deposit)

1 st Term—August 15 100%
2nd Term—January 1 100%

(Continued on next page.)
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Notification Dates Refund Rate

(excludes deposit)

Last day of drop/add period 50%
14 calendar days after drop/add 25%

Refunds to first-time enrollees receiving federal aid will be in accordance

with the federal regulations in effect at the time of refund.

No refunds will be issued before the end of drop/add period.

The Office of Continuing Studies provides financial information which

includes a refund policy for credit courses and non-credit activities.

Fees for Room and Board

The enrollment deposit of $250.00 guarantees a room to the student, and is

not refundable.

If notification of the cancellation of first term enrollment is received at the

business office by August 15 and second term enrollment by January 1,

payments for room and meals are refunded. After these dates there are no

refunds for room fees.

Meal charges are refunded on a daily basis to students who officially

withdraw during an academic term. Refunds are computed on the basis of

direct daily meal costs determined at the beginning of each academic year.

There are only two special refunds for missed meals. A special refund of

$5.00 per day for meals missed during the January term may be requested

by students who participate for at least two weeks in off-campus activities

sponsored by the College. Meal rebate forms, available from the registrar's

office after February 1 , must be returned by the student to the business

office no later than the end of drop/add period for the spring term. Student

teachers may be eligible to receive a meal refund of $3.00 per day, by

completion of the appropriate application form one week prior to the first

day of student teaching. Information regarding the meal rebate policy for

student teachers may be obtained from the secretary of the education

department.

Appeals

If special circumstances seem to warrant an exception to the stated policy,

an appeal may be submitted in writing to the business office.
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Honors Courses Offered In 1994-95
English 30H (McAlister)

An intensive study of selected genres, including the writing and

presentation of critical analyses. Fall.

Honors 220. Modern Technology and the Physical Sciences (Miller)

An investigation of the scientific principles which underlie modern

technology, the impact of technology on the environment, and the

interactions of science, technology, and society. The course is a

detailed and critical study of selected technologies with an emphasis

on the processes associated with large-scale energy production and

use. This course will satisfy a non-lab science requirement or serve as

elective credit. Prerequisites: Student must be in the honors program

or have a 3.5 GPA.

Honors 210. Romanticism in Art, Music and Literature (Ljungquist)

An exploration of the Romantic Age in Europe and America. Analy-

sis of representative artists, composers, and writers with emphasis on

the connections among the arts and among individual creators.

Emphasis on such key romantic themes as freedom, individualism,

emotionalism, lyricism, the cult of nature, the misunderstood artist,

romantic love, and images of women. Prerequisites: Students must

be in the honors program or have a 3.5 GPA. Fall 1994.

Honors 210. Leadership as a Liberal Art (Borwick, Holderness)

This course looks at the origins of the traditional hierarchical (or

mechanistic) model of leadership - religious, economic, sociological.

It considers the forces which have been at work over the last fifty

years to undermine the efficacy of that model - the information

explosion, the increasing diversity of the workforce, the fact of our

world becoming a "global village," and the growing importance of

human resources in any enterprise. The course will compare the

mechanistic model with the emergent, organic model of leadership.

Students will examine the writings of religious, spiritual, and moral

leaders to make discoveries about the nature of leadership. They will

read traditional models of management. Finally, they will work to

develop an understanding of critical leadership issues - investing in

diversity and change, building and motivating teams, and fostering

long-term vision. Prerequisites: Students must be in the honors

program or have a 3.5 or greater GPA. Spring 1995.

Interdisciplinary Programs
p. 81 in catalog. American Studies faculty change:

Assistant Professor Zehr, coordinator; Professor Clauss, Assistant

Professors Griffin and Trash There are no changes in curriculum.
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pp. 82-85 in catalog, Arts Management
Associate Professor Borwick, coordinator

The arts management program offers a major and minor in arts

management and a minor in not-for-profit management. The arts

management major is an interdisciplinary one which combines liberal

arts study in history, the arts, and business administration with

specific courses in the field of arts management. Students complete a

core of four courses in either the visual or the performing arts. In

addition, majors are required to complete two historical courses and

eight management courses. Opportunities are available for majors to

do internships in a variety of local, state, and national arts organiza-

tions.

Arts Management Concentrations

Visual Arts Concentration (Choose four courses) (Required courses*)

Art 20. Two-Dimensional Design One course

Art 30. Three-Dimensional Design One course

*Art 121, 122. Survey of Western Art Two courses

Art 243, 244. Early Modern Art, Late Modern Art Two courses

Art 263. American Art One course

Performing Arts Concentration (Choosefour courses)

English 208. Theatrical Backgrounds of Drama One course

English 223. Modern Drama

(Only if taken in addition to English 208) One course

Music 100. Survey of Music Literature One course

Music 1 13, 1 14. History of Music Two courses

Music 115. Music History-1900 to the Present

(Only if taken in addition to Music 113, 114) One course

Music 10, 20, 1 10, 120, 210, 220, 310, 320 (solo performance)

Music 35, 36, 135, 136, 235, 236, 335, 336 (musical theater)

Music 150, 160, 170, 180, 190,280 Two courses

(performing ensembles)

Phys. Ed. 104. History of Dance One course

Required courses

Historical (Both courses are required)

History 101, 102. Survey of Western Civilization Two courses

Management Courses (All seven and one-halfcourses are required.)

Arts Management 100. Introduction to Arts Management...One course

Arts Management 270. Arts Management Internship One course

Arts Management 301. Principles of Arts Management One course

Arts Management 370. Senior Portfolio One half-course
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Accounting 120. Financial Accounting and Analysis I One course

Business Administration 205 One course*

Fundamentals of Management

Not-for-Profit Management 240 One course

The Not-for-Profit Corporation

Not-for-Profit Management 250 One course

Not-for-Profit Fundraising

*This requirement may be waived for students who have completed

Business Administration 201 and 250.

Recommended Electives

Accounting 130. Financial Accounting and Analysis II...One course

Communication 120. Oral Communication One course

Communication 215. Managerial Communication One course

Economics 120. Introduction to Microeconomics One course

Marketing 230. Marketing One course

Sociology 208. Sociology of the Mass Media One course

In addition, students are strongly encouraged to take elective

courses in art and/or music history.

The minor in arts management requires the completion of six

courses: Introduction to Arts Management (Arts Management 100),

The Not-for-Profit Corporation (Not-for-Profit Management 240),

Arts Management Internship (Arts Management 270)*, Principles of

Arts Management (Arts Management 301 ), plus Art 121 and 122 or

two courses from listings for the performing arts concentration for the

major (excluding music performance). Students must take all of the

arts management courses at Salem.

*If a student completes an internship outside the arts management

program that is relevant to arts management, Arts Management 280

may be substituted for this requirement. The determination will be

made by the program coordinator on a case-by-case basis.

100. Introduction to Arts Management (Borwick) One course

An overview of the field of arts management. The student will be

introduced to basic concepts and skills in the discipline and will be

shown the array of professional opportunities requiring those skills.

Management principles and practices in the performing and visual arts

will be presented. (Students with experience in arts management may

be allowed, with consent of coordinator, to substitute Arts Manage-

ment 200 for this requirement.) Fall 1993 and alternate years.

200. Independent Study (Staff) One-half to four courses

Independent study under the guidance of a faculty adviser. Open to

students with a 2.0 cumulative average. Independent study may take
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the form of readings, research, conference, project, and/or field

experience. Ordinarily it may not be used to substitute for a regular

course in the curriculum. Independent study may be taken for a total

of four courses, no more than two in any term. Prerequisite: permis-

sion of coordinator. Fall and spring.

270. Arts Management Internship (Borwick) One course

The arts management internship provides the arts management major

with on-site experience in national, state, and local arts organizations

and the opportunity to perform a number of functions at various levels

of the organization. Open to sophomores, juniors, and seniors;

maximum credit per term is one course; admission by application

only.

280. Topics in Arts Management (Borwick) One course

In-depth study of an issue (or issues) of special current importance in

the field of arts management. (Examples: Public Policy and the Arts;

Money for the Arts; Marketing the Arts.) Prerequisite: Arts Manage-

ment 100 or permission of the instructor. Spring 1993 and alternate

years.

301. Principles of Arts Management (Borwick) One course

A study designed to teach and develop skills essential to managing

arts organizations. Emphasis will be placed upon strategic and market

planning. The course will also introduce topics crucial to the growth

and development of the field of arts management in the near future.

Prerequisite: Arts Management 100 or permission of instructor.

Spring 1994 and alternate years.

370. Senior Portfolio (Borwick) One half-course

Creation of a portfolio documenting experience and/or competence in

topics and skills essential to sucessful management of the arts.

Not-jor-Profit Management
Not-for-profit management is an interdisciplinary program which introduces

students to "third sector" corporations and begins to prepare them to assume

leadership roles in those organizations. The field includes advocacy, arts

and culture, health care, philanthropic, private education, religious, and

social service organizations. The minor can be successfully combined with

many majors. A few examples include American studies (for museum
work), biology or chemistry (for work with environmental advocacy

organizations), and sociology (for work with social service agencies).

240. The Not-for-Profit Corporation (Borwick) One course

A study of the development and characteristics of the not-for-profit

corporation. Particular emphasis will be placed upon its structure and

management, including basic tax and legal considerations. Fall 1994

and alternate years.
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250. Not-for-Profit Fundraising (Borwick) One course

A study of revenue raising for not-for-profit corporations. Topics to

be studied include grant writing, special events, donor solicitation,

planned giving, fundraising drives, and capital campaigns. Spring

1995 and alternate years.

270. Internship in Not-for-Profit Management (Borwick) One course

Opportunity to develop and enhance management skills in the

environment of a not-for-profit corporation. Open to sophomores,

juniors, and seniors; admission by application only.

301. Introduction to Strategic (Borwick) One-half course

and Market Planning

A study designed to teach and develop skills in strategic and market

planning for not-for-profit corporations. Taught concurrently with

Arts Management 301 . Students may not receive credit for both Not-

for-profit Management 301 and Arts Management 301. Spring 1996

and alternate years.

The minor in not-for-profit management requires the completion of four

and one-half courses: The Not-for-Profit Corporation (N-f-P Mgmt. 240),

Not-for-Profit Fundraising (N-f-P Mgmt. 250), Introduction to Strategic and

Market Planning (N-f-P Mgmt. 301 )*, Principles of Financial Accounting

and Analysis I (Acct. 120), and Fundamentals of Management (BUAD
205).

*Arts Management 301 can fulfill this requirement.

p. 85 in catalog. Foreign Language Management
There are no changes.

p. 87 in catalog, Computer Science faculty change:

Associate Professor Ersoff; Associate Professor Pate; Assistant

Professor Sun.

p. 88 in catalog, 141. Introduction to Programming II should read:

...Introduces more advanced topics such as analysis of algorithms and

elementary data stuctures.

p. 88 in catalog, 150. Computer Applications will be taught by:

Ersoff and Sun.

p. 89 in catalog, Women's Studies faculty change:

Associate Professor Ljungquist, coordinator; Professor Russell;

Associate Professors Boudreaux, Kelly; Assistant Professors Hinson,

McAlister, Rushing, Trask, Zehr.
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p. 103 in catalog Department OfArt faculty change:

Assistant Professor Hutton, chair; Assistant Professors Griffin, Gra-

ham.

p. 104 in catalog, Addition:

A minor in studio art requires the completion of six courses: Art

20, 25, 111, 113, 135, 200 or 290, Independent Study or Honors

Independent Study. Four of the six courses must be taken at

Salem.

p. 104 in catalog, Change:

Interior Design Required Courses:

Art 102, Intermediate Interior Design (One course) replaces Art

250, History of Interior Design II (One course). See next entry for

course description.

p. 109 in catalog, Addition:

Art 102 Intermediate Interior Design (Staff) One Course

This course develops the graphic communication skills introduced in

Art 101: Introduction to Interior Design. It introduces advanced

drawing skills such as perspective and axonometric drawing as well as

color drawing in the context of studio interior design projects.

Prerequisite: Art 101 or permission of the instructor.

p. 109 in catalog, Change:

Art 248. History of Design, (not History of Design I)

p. 109 in catalog, Deletion:

Art 250. History of Design II will no longer be offered.

p. 1 1 1 in catalog, Department Of Biology faculty change:

Professor Nohlgren, chair; Professor Mowbray; Assistant Professor

Kreuzer; Laboratory Instructor Keane.

p. 1 12 in catalog, Change:

Senior Year Elective should read Three or four courses

pp. 115-118 in catalog, Change:

Professor Kreuzer will teach Biology 10, 60, 214, 230, 262. 311.

Professor Nohlgren will teach Biology 1 12

p. 1 19 in catalog, Department of Business and Economics
faculty change: Assistant Professor Richardson, chair; Assistant

Professors Cummings, Holderness; Adjunct Professors Lewis,

Harrell, Johe, Martin.

p. 123 in catalog, Change:

205. Labor Econimics should read Prerequisite: Economics 120.

p. 124 in catalog, Change:

260. International Trade will be taught by Lewis.

280. History of Economic Thought will be offered Fall 1995.
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p. 125 in catalog. Change:

320. Econometrics will be offered Spring 1995.

p. 126 in catalog. Change:

340. Case Studies in Managerial Accounting will be offered upon

request.

p. 127 in catalog, Change:

240. Business Statistics will be taught by Staff.

p. 128 in catalog, Change:

330. Global Environment of Business (Johe) One course

An introduction to the study of what globalization means to American

business. The course will focus exclusively on the international

business arena in the context of understanding the following: business

theory and practice, business environments and institutions (economic

activity, monetary systems, financial markets, and economic integra-

tion), the nation state (politics and culture), and business strategy and

operations (human resource management, logistics, marketing,

countertrade, and business research). Prerequisite: Business

Administration 201. Fall 1994 and alternate years.

p. 129 in catalog, Department of Chemistry
There are no changes.

p. 133 in catalog, Department of Communication
There are no changes.

p. 137 in catalog, Department of Education
Professor Russell, chair and director of teacher education, Professor

Miller; Associate Professor Baker; Assistant Professor Sheffield;

Instructors Milner, Blanton.

p. 138 in catalog, Change:

Salem offers the following teacher education programs leading

toward North Carolina licensure.

p. 138 in catalog, Addition:

Beginning in the fall of 1994, Salem College will offer teacher

licensure in Birth to Kindergarten (B-K) on the graduate level.

However, students may take the following courses while under-

graduates that will count towards the B-K license: Education

302, 303, 360, 362, and Sociology 364.

p. 141 in catalog, Additions:

Second Languages (French, Spanish) (K-12)

Education 270. Introduction to Secondary Education

Secondary (9-12)

Education 270. Introduction to Secondary Education

p. 142 in catalog, Change:

209. Reading in the Content Areas will be taught by Baker.
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p. 143 in catalog, Change:

256. Strategies and Materials to Assist Inefficient Readers.

Prerequisites: Education 207 and Education 246.

258. Methods and Materials of Teaching Social Studies and

262. Methods and Materials of Teaching Science and Health will

be taught by Staff.

270. Introduction to Secondary Education will be taught by

Blanton.

p. 144 in catalog, Deletion:

301. Foundations of Education will no longer be offered.

p. 144 in catalog, Addition:

302. The Exceptional Child ( Sheffield )Three-Fourths course

An introduction to all areas of exceptionality including early child-

hood exceptionalities. Study of inclusion and mainstreaming prac-

tices. Includes field experiences. Cross-listed with Education 402.

Open only to juniors and seniors with a grade point average of 2.5.

Required for B-K licensure. Fall.

p. 144 in catalog, Changes:

303. Classroom Management and 305. Fine and Practical Arts will

be taught by Staff.

p. 145 in catalog, Addition:

360. Foundations of Early Intervention

and Early Childhood Education (Miller) Three-fourths course

Study of the history of early childhood education and early childhood

special education in America. Covers the evolution of legislation,

policy, and practices in early education from both national and

international perspectives. Includes field experiences. Cross-listed

with Education 460. Open only to juniors and seniors with a grade

point average of 2.5. Required for B-K licensure. Fall.

362. Early Childhood Development:

Birth through Eight Years (Miller) Three-fourths course

Examines from a multidisciplinary perspective the growth and

development of very young children. Students will observe^ record,

and analyze motor, social, emotional, and intellectual development of

typical and atypical children using developmental theories. Includes

field experiences. Cross-listed with Education 462. Open only to

juniors and seniors with a grade point average of 2.5. Required for

B-K licensure. Fall.

p. 145 in catalog. Department of English and Drama
faculty change: Professor Meehan, chair; Professor Allen; Assistant

Professors Booth, McAlister, Zehr.

p. 146 in catalog. Changes:

131. Survey of English Literature, 1370-1789 will be offered

Fall 1995 and alternate years.
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132. Survey of English Literature, 1789-present will be offered

Spring 1996 and alternate years.

p. 149 in catalog. Department of History and Political

Science faculty changes:

Professor Pubantz, chair; Professor Clauss; Assistant Professor

Pailin.

p. 150 in catalog, Changes:

The minor in history . . . plus three electives, excluding the intern-

ship in history (History 275)

p. 152 in catalog. Changes:

237. Europe in the 19th Century, will cover 1815- 1914

250. Special Topics in History

A special period, issue, or theme in history will be studied intensively.

The specific content and methods of study will be announced prior to

the beginning of the course. In recent years the course has focused on

the Holocaust, twentieth-century American women, Tudor-Stuart

England, and European women from the Renaissance to the present.

Prerequisite: one history course at the introductory level or permission

of the instructor. Offered in Fall 1994 and as needed.

p. 152 in catalog, Deletion:

252. Revolution . . . will no longer be offered.

p. 153 in catalog. Changes:

269. America in Our Time: 1945 to Present will be offered Fall

1995 and alternate years.

310. The Clio Colloquium will be offered Spring 1995 and annually

thereafter.

p. 155 in catalog. Department of Mathematics and

Computer Science faculty change:

Associate Professor Ersojf, chair; Assistant Professors Sun and

Young.

p. 155 in catalog, Changes:

Math 109 should be replaced by Math 110 in both instances

p. 156 in catalog, Change:

Math 109 should be replaced by Math 102.

p. 157 in catalog, Deletion

109. Basic Mathematical Concepts will no longer be offered.

Department of Modern Foreign Languages
pp. 162-166 in catalog, Note: The German and Spanish programs have

been redesigned. The information is printed in its entirety beginning

on the next page.
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German

10. German, First Level (Stiener) One course

Drill in pronunciation and grammar. Practice in speaking,

reading, understanding, and writing simple German. Three

meetings, two one-hour laboratories. Fall.

20. German, Second Level (Stiener) One course

Continuation of German 10 at a more advanced level. Three

meetings, two one-hour laboratories. Prerequisite: German 10 or

proficiency equivalent. Spring.

30. German, Third Level (Stiener) One course

Speaking, reading, understanding, and writing German. Review

of basic elements of German grammar. Three meetings, two one-

hour laboratories. Prerequisite: German 20 or proficiency

equivalent. Fall.

100. Introduction to German Readings (Stiener) One course

Selected readings from German authors; discussion in German;

individual reading and reports. Prerequisite: German 30 or

proficiency equivalent. Spring 1995 and alternate years.

111. German Composition and Conversation (Stiener) One course

Written and oral composition in German; principles of German

grammar and syntax, phonetics, and intonation are studied. Four

meetings. Prerequisite: German 30 or proficiency equivalent.

Spring 1994 and alternate years.

200. Independent Study: German (Staff) One-half to four courses

Independent study under the guidance of a faculty adviser. Open

to students with a 2.0 cumulative average, permission of the

chairman of the department. Independent study may take the

form of readings, research, conference, project, and/or field

experience. Ordinarily it may not be used to substitute for a

regular course in the curriculum. Independent study may be taken

for a total of four courses, no more than two in any term. Pre-

requisite: previous study in German or permission of the depart-

ment.

207, 208. Business German I, II (Stiener) Two half-courses

Practice in both oral and written forms of communication, with

emphasis on their application to practical problems encountered

in social or business situations. Attention to social and economic

practices which differ from those of the U.S. to permit more

effective communication. Two meetings. Prerequisites: German

1 1 1 or permission of the instructor. Offered as needed.

211. Advanced German Composition (Stiener) One course

Systematic review of grammar; translation of modern literary

texts; writing of themes. Prerequisite: German 111. Offered as

needed.
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223. Civilization I: The Past (Stiener) One Course

A study of all aspects of German history up to the 1950s,

including topics related to politics, culture, economy, religion,

and geography. Prerequisite: a 100-level German course or

permission of the instructor. Fall 1994 and alternate years.

224. Civilization II: The Present (Stiener) One Course

A study of the multiple aspects of life in contemporary Germany,

including a brief survey of various political, social, and cultural

aspects pertaining to Austria and Switzerland. Prerequisite: a

100-level German course or permission of the instructor. Spring

1995 and alternate years.

260. Individual Authors (Stiener) One or one-half course

The life and major works of a German author. Lectures will be in

English. Readings and written work for German majors will be in

German; for others, in English. Course may be repeated. Pre-

requisite: a 100-level German course or permission of the

instructor, if the course is counted toward a major in German. No
prerequisite for those taking the course in English as an elective.

Offered as needed.

261. German Literature (Stiener) One course

Through the 19th Century

Readings and analysis of representative literary works from the

Age of Goethe through Naturalism. Prerequisite: a 100-level

German course or permission of the instructor. Fall 1995 and

alternate years.

272. German Literature in the 20th Century (Stiener) One course

Readings and analysis of significant literary works in German

from the end of Naturalism through the present. Prerequisite: a

100-level German course or permission of the instructor. Spring

1996 and alternate years.

290. Honors Independent Study

in German (Stiener) One or one-half course

Advanced independent study under the guidance of a faculty

adviser. Normally open to juniors and seniors with a 3.5 average

in German. Subject to the approval of the chairman of the

department. Honors work may be taken for a maximum of two

courses.

Spanish

10. Spanish, First Level (Staff) One course

Drill in pronunciation and grammar. Constant practice in speak-

ing, understanding, reading, and writing simple Spanish. Three

meetings, two one-hour laboratories. Fall.

20. Spanish, Second Level (Staff) One course

Continuation of Spanish 10 at a more advanced level. Three
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meetings, two one-hour laboratories. Prerequisite: Spanish 10 or

proficiency equivalent. Spring.

20-Y. Spanish, Second Level (Staff) One course

Basic grammar, practice in understanding, speaking, reading, and

writing Spanish of moderate difficulty. A course designed

specifically for entering students who do not meet the proficiency

requirement to enter Spanish 30. Three meetings, two one-hour

laboratories. Fall.

30. Spanish, Third Level (Staff) One course

Speaking, understanding, reading, and writing Spanish. Review

of all basic elements of Spanish grammar. Three meetings, two

one-hour laboratories. Prerequisite: Spanish 20 or proficiency

equivalent. Fall and spring.

100. Introductory Spanish Readings (Ljungquist) One course

Selected readings from modern Hispanic authors; discussion in

Spanish; individual readings and reports. Four meetings. Pre-

requisite: Spanish 30 or proficiency equivalent. Spring.

105, 106. Verbal Communication (Staff) Two courses

Two courses, to be taken in sequence, to develop fluency and

accuracy in the use of spoken and written Spanish through

phonetics, composition, translation, oral exposes, and discussion.

Grammar will be taught to meet the progressing needs of stu-

dents. Required of all Spanish majors. Four meetings. Prerequi-

site: Spanish 30 or equivalent or permission of the instructor.

Fall and spring.

200. Independent Study: Spanish (Staff) One-half to four courses

Independent study under the guidance of a faculty adviser. Open

to students with a 2.0 cumulative average and permission of the

chairman of the department. Independent study may take the

form of readings, research, conference, project, and/or field

experience. Ordinarily it may not be used to substitute for a

regular course in the curriculum. Independent study may be taken

for a total of four courses, no more than two in any term. Pre-

requisite: previous study in Spanish or permission of the depart-

ment.

206. Advanced Spanish Composition

and Conversation (Staff) One course

Advanced study and practice of some of the finer points of

grammar, stylistics, idiomatic expressions, and pronunciation.

Prerequisite: Spanish 105, 106, or permission of the instructor.

Fall 1994 and alternate years.

207, 208. Business Spanish I, II (Staff) Two half-courses

Practice in both oral and written forms of communication, with

emphasis on their application to practical problems encountered

in social or business situations. Attention to social and economic
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practices which differ from those of the U.S. to permit more

effective communication. Two meetings. Prerequisites: Spanish

105, 106, or permission of the instructor. Offered Fall 1995 and

Spring 1996 and alternate years.

222. Spain (Ljungquist) One course

The geography, history, culture, and government of Spain.

Prerequisite: a 100 level Spanish course or permission of the

instructor. Spring 1996 and alternate years.

228. Latin America (Staff) One course

The geography, history, culture, and governments of Latin

America. Prerequisite: a 100 level Spanish course or permission

of the instructor. Spring 1995 and alternate years.

261. Spanish Literature I (Ljungquist) One course

Reading and analysis of significant literary texts produced in

Spain before 1700. The Middle Ages, Renaissance, and Golden

Age. Prerequisite: a 100-level Spainish course or permission of

the instructor. Fall 1994 and alternate years.

262. Spanish Literature II (Ljungquist) One course

Reading and analysis of significant literary works representative

of important Spanish authors and literary movements since 1700.

The Enlightenment. Romanticism, Realism, Generations of 1898

and 1927, recent developments. Prerequisites: a 100-level

Spanish course or permission of the instructor. Spring 1995 and

alternate years.

263. Hispanic American Literature I (Ljungquist) One course

Reading and analysis of literary works written in Spanish in the

Americas from the colonial period to 1900. Prerequisite: a 100-

level Spanish course or permission of the instructor. Fall 1995

and alternate years.

264. Hispanic American Literature II (Ljungquist) One course

Reading and analysis of significant literary texts written in

Spanish in the Americas since 1900. Emphasis on modernist

poetry and recent fiction. Prerequisite: a 100-level Spanish

course or permission of the instructor. Spring 1996 and alternate

years.

290. Honors Independent Study

in Spanish (Staff) One or one-half course

Advanced independent study under the guidance of a faculty

adviser. Normally open to juniors and seniors with a 3.5 average

in Spanish. Subject to the approval of the chairman of the

department. Honors work may be taken for a maximum of two

courses.
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p. 166 in catalog, School of Music
Professors Jacobowsky, J. Mueller, M. Mueller, Wurtele; Associate

Professors Borwick, Lister-Sink; Instructors Hannon, Jones,

Reuter-Privetta

p. 167 in catalog, Change:

Self-designed majors in music theory, history, and composition are

available to qualified students, as well as studies in violin, viola, cello,

oboe and flute.

p. 169 in catalog, Deletion:

Study of the harp will not include participation in the Harp Ensemble,

p. 172 in catalog, Deletion:

170. Instrumental Ensemble will no longer be offered.

p. 175 in catalog, Change:

225A. Special Topics in Music: Alexander Technique will be

taught by Instructor Hannon.

p. 176 in catalog, Department of Physical Education
The following classes will be offered in the 1995 spring term.

Spring Term Spring Term I Spring Term II

(13 weeks) (6 1/2 weeks) (6 1/2 weeks)

Soccer Team Aerobics Aerobics

Horseback Riding* Aquacise Aquacise

Tennis Team Badminton Archery

Riding Team* Fencing Golf

Fitness Modern Dance Modern Dance

Volleyball Tennis

Beginning Swimming Softball

Advanced Swimming

* Fee to be charged.

Please note: Scuba Diving will no longer be offered.

p. 177 in catalog. Deletion:

103. History and Techniques ... will no longer be offered.

p. 177 in catalog, Change:

201. Choreography will be offered Spring 1996 and alternate

years.

Department of Psychology
p. 178 in catalog, Addition:

A major consists ... applied area (Psychology 100, 110, 130...)

p. 178 in catalog, Change:

100. Developmental Psychology is offered only in the fall.

p. 178 in catalog, Addition:

110. Psychology of Women (Hinson) One course

Given the different life experiences of men and women, this course

considers psychological theory and research from a feministic
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perspective in such areas as women's development, achievement,

sexuality, work, and socialization. Prerequisite: Psychology 10.

Spring,

p. 179 in catalog. Change:

262. Experimental Psychology: Applied Human Learning

Department of Religion and Philosopy

p. 181 in catalog, Change:

106. The Religious Dimension. Examination of fundamental

religious and philosophical questions through reading, film, and

discussion of some of the following: A Death in the Family,

Agee; The Awakening, Chopin; Who's Afriad of Virginia Woolf,

Albee; Night, Wiesel; The Color Purple, Walker; short stories by

O'Connor; other works. Emphasis on class discussion. Fall.

pp 185-193 in catalog, Department of Sociology

Assistant Professor Trask, chair; Associate Professor Boudreaux;

Assistant Professor Farris.

NOTE: The Sociology major has been restructured and is printed

here in its entirety.

Sociology is the study of human interaction. Courses in sociology

provide the student with the background and analytical skills needed

to understand social institutions and social change. The major in

sociology offers: (1) a general education especially directed toward

understanding the complexities of modern society and its social

problems by using basic research and statistical skills; (2) preparation

for various types of professions, occupations, and services dealing

with people; and (3) preparation of qualified students for graduate

training in sociology.

The Sociology Major:

The major in sociology requires a minimum of 10 courses. Required

courses include Sociology 100 (Introduction to Sociology); Sociol-

ogy 201 (Sociological Theory); Sociology 210 (Research Methods);

Sociology 215 (Social Statistics) or Psychology 101 (Statistics); and

Sociology 380 (Analysis in Race, Class and Gender). The other five

courses may be chosen from any other sociology courses, and may
include up to two courses which are cross-referenced with other

departments. Students who desire immediate employment in human

service organizations are encouraged to take Sociology 225 (Social

Service Systems), Sociology 226 (Social Service Practice and

Methods) and Sociology 275 (Internship in Sociology).
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The minor in sociology requires the completion of six courses,

including Sociology 100, 201, and 210. The remaining three courses

may be chosen from any other sociology courses, excluding Sociol-

ogy 275. Students must take Sociology 201, 210 and at least one

other course at Salem.

Archaeology

101. Introduction to Archaeology (Staff) One course

A survey of excavation and analytical techniques relating to both

artifactual and non-artifactual remains, designed to familiarize

students with the basic methodologies and theoretical concepts of

archaeology. Emphasis is on how archaeology aids in understanding

various stages of cultural development. Spring 1996 and alternate

years.

202. Historic Archaeology (Staff) One course

A survey of major historical sites with special emphasis on Salem

sites. A comparison of historical documentation and archaeological

evidence will contribute to a fuller understanding of material culture,

architecture, and documentary evidence from historic time periods.

Prerequisites: Archaeology 101, History 105, Religion 260 recom-

mended. Offered as needed

210. Field Methods in Archaeology (Staff) One course

Excavation of a Moravian site within Old Salem or its environs. Work
will consist of field excavation and laboratory analysis. Training in

basic field skills such as transit mapping, recording and excavation

techniques, and processing and analysis of artifacts recovered. A
maximum of two course credits may be applied towards the degree.

Prerequisite: Archaeology 101 or permission of the instructor.

Anthropology

110. Introduction to Cultural Anthropology (Boudreaux) One course

An examination of the theories of cultural anthropology and cultural

linguistics. Topics include cross-cultural analysis of the social

organization of societies throughout the world and language within a

cultural setting. No prerequisite. Fall 1994 and alternate years.

Sociology

100. Introduction to Sociology (Farris, Staff) One course

The concepts, theories, and methods that form the core of the socio-

logical perspective on human social behavior, including such topics as

structure, social process, socialization, and culture. Fall and spring.

200. Independent Study (Staff) One to four courses

Independent study under the guidance of a faculty adviser. Open to

students with a 2.0 cumulative average and permission of the chair of

the department. Independent study may take the form of readings,
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research, conference, project, and/or field experience. Ordinarily it

may not be used to substitute for a regular course in the curriculum.

Independent study may be taken for a total of four courses, the

maximum in any one term being two course credits. Prerequisite:

permission of the department. Fall and spring.

201. Sociological Theory (Trask) One course

Contemporary theoretical perspectives are studied in relation to past

theoretical development. The implications5 of the current sociological

theory for the development of sociology as a discipline are empha-

sized. Prerequisite: Sociology 100. Fall.

202. Race and Ethnic Relations (Staff) One course

A socio-historical analysis of the interaction of racial and ethnic

groups and the American environment. This will include the social,

economic, and political aspects of racial and ethnic groups in the

United States. Prerequisite: Sociology 100 or permission of the

instructor. Spring 1993 and alternate years.

204. Social Problems (Trask) One course

Selected major problems in the American social systems will be

studied through a review of the literature in the discipline. Spring

1995 and alternate years.

205. Social Psychology (Hinson) One course

An analysis of various current theories, topics, and research method-

ologies in social psychology. Some of the topics covered include

social perception, impression formation, attraction, prosocial and anti-

social interpersonal behavior, attitudes, prejudice and discrimination,

social roles, group influence on behavior, group dynamics, leadership,

social ecology. Prerequisite: Psychology 10 or Sociology 100. Fall.

208. Sociology of the Mass Media (Trask) One course

The process, structure, content, and effects of mass communication

will be studied. Contemporary issues surrounding mass communica-

tion will be considered as well as the relationship between mass

media organizations and other social institutions. Spring 1995 and

alternate years.

210. Research Methods (Staff) One course

Methodological and theoretical approaches in the analysis of social

phenomena, including theory building. Prerequisite: Sociology 100.

Required of all sociology majors. Spring.

211. Early American Social

and Intellectual History (Clauss) One course

Aspects of American society and thought in the colonial and national

eras. Emphasis on topics such as political and social reform, the

impact of religion, and sectionalism. Prerequisite: History 105 or

permission of the department. Fall 1995 and alternate years.
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212. American Social and Intellectual History

Since 1865 (Clauss) One course

Problems in American life from 1 865 to the present. Emphasis on

topics such as race relations, women's rights, science and society, and

social reform movements. Prerequisite: History 106 or permission of

the department. Spring 1994.

213. Belief Systems (Staff) One course

Theory, methodology, and research findings in the anthropological

study of belief systems. Cross-cultural analysis of religion as well as

the sociological study of religion in American society. (Offered in

alternate years in conjunction with the department of philosophy and

religion.)

215. Social Statistics (Boudreaux, Dudley) One course

The principles and methods for collecting and analyzing social and

economic data. Stress on tests of hypotheses; non-parametric tech-

niques; multivariate analysis and data transformation, and manipula-

tion. Use of examples from the disciplines of sociology. (See Psychol-

ogy 101.) Prerequisite: Sociology 100. Fall.

220. Social Stratification (Trask) One course

Systems of social inequality (stratification) in human societies.

Emphasis on the nature, causes, and consequences of social inequal-

ity. Prerequisite: Sociology 100 or junior standing. Spring 1994 and

alternate years.

225. Community Social Service Systems (Staff) One course

A comprehensive review of the application of sociological principles

in the social services. This course reviews the history of public and

private agencies and includes field placement in an agency. Prerequi-

site: Sociology 100. Fall.

226. Community Social Services

Practice and Methods (Staff) One course

An in-depth review of the diagnostic and functional methods and

therapeutic techniques used in the delivery of social services. Empha-

sis is placed upon needs assessment, interaction with the individual,

and client groups. Prerequisite: Sociology 225 or permission of the

instructor. Spring.

230. Gender Roles in Modern Society (Boudreaux, Trask) One course

Causes and consequences of behavioral expectations associated with

masculine and feminine gender roles in modern societies. Emphasis is

given to social learning, role conflict, and social movements associ-

ated with social inequalities related to sex status. Prerequisite:

Sociology 100, junior standing, or permission of instructor. Fall 1995

and alternate years.

232. Marriage and The Family (Boudreaux, Farris) One course

The institution of marriage and the family in various societies with

special emphasis on the contemporary American family. Prerequisite:

Sociology 100, or junior standing. Fall 1995 and alternate years.
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235. Business and Society (Trask) One course

A study of the relationship between the individual and corporation in

modern society. Changes in the structure and processes of corpora-

tions are examined as are controversies over the impact of corporate

policies and goals on employees, consumers, and the general public.

Topics include industrial society, post-industrial society, and the

sociology of work and occupations. Prerequisite: Sociology 100 or

permission of instructor. Fall.

250. Organizational Behavior and Management (Trask) One course

An examination of the major psychological factors and processes

producing stability and change in organizations. Attention will be

given to interpersonal behavior, small groups, leadership, cooperation,

conflict, and organization. Fall 1995 and alternate years.

252. Sociology of Aging (Boudreaux, Matthews) One course

An examination of the major theories of aging, the demography of

aging and the influence of longevity on social issues. No prerequisite.

Fall 1994 and alternate years.

254. Technology and Social Change (Trask) One course

A study of the impact of technology on contemporary social institu-

tions and normative behavior. The role of computer and space age

technology in contemporary social institutions. Topics include

technology and theories of social change, computers and information

transfer, security, privacy; computers and ethics; computers in

education, government, industry, the arts, and social forecasting.

Special emphasis is placed upon the emergence of an information

society and the resulting shifts in social values and lifestyles. No
prerequisite. Spring 1995 and alternate years.

260. Modern Complex Organizations (Trask) One Course

Sociological perspectives on complex organizations—governmental,

nonprofit, and business. Special attention given to bureaucracy, goals

and effectiveness, coordination, authority, and change. Prerequisite:

junior standing, or permission of instructor. Spring.

270. Criminology (Staff) One course

An analysis, by attention to the criminal justice system, of crime and

delinquency as legal categories. Sociological theories of causation of

and social reaction to crime and delinquency also included. Prerequi-

site: Sociology 100 or junior standing. Fall 1994 and alternate years.

275. Internship in Sociology (Staff) One-half to two courses

An opportunity to use the knowledge and skills the student has

learned in coursework to solve problems in a real work setting; the

apprenticeship aspect of internship implies that the student has some

base of knowledge and will increase her knowledge and skills by

direct contact with an experienced, knowledgeable mentor. Open to

sophomores, juniors, and seniors with a 2.0 cumulative average;

maximum credit per term is one course; admission by application

only.
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280. Urban Community (Trask) One course

The study of urbanization, the design of urban public space, the major

demographic features and problems of modern cities, and urban social

organization. Prerequisite: junior standing or permission of instructor.

Spring 1994 and alternate years.

290. Honors Independent Study in Sociology (Staff) One to four courses

Advanced independent study under the guidance of a faculty adviser.

Normally open to juniors and seniors with a 3.5 average in sociology,

subject to approval of the chairman of the department. Honors work

may be taken for a maximum of two courses.

310. Special Topics in Sociology (Staff) One course

Contemporary issues in sociology. This course consists of intensive

study of current topics in the field of sociology. Prerequisite: Sociol-

ogy 100 and any 200 level sociology course or permission of

department. Offered as needed.

380. Analysis in Race, Class

and Gender (Boudreaux, Trask) One course

Study of the ways in which the interlocking experiences of race, class

and gender shape all social institutions and systems of meaning.

Students will complete a major research paper. Required of all

majors. Annually.
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Anna Gertrude Perryman, B.A Treasurer, Emeritus

Paul Willard Peterson, B.A., M.M Professor of Voice, Emeritus

June Louise Samson, B.A, M.A Professor ofMusic, Emeritus

Clemens Sandresky, B.A., M.A Dean, School ofMusic, Emeritus

Margaret Vardell Sandresky, B.M., M.M Professor of Composition

and Theory, Emeritus

Dudley D. Shearburn, A.B.. M.Ed., Ph.D., Associate Professor

ofEducation, Emeritus

Edwin F. Shewmake, B.S., M.A Professor ofArt, Emeritus

Margaret L. Simpson, B.A Registrar, Emeritus

Margaret Petree Snow, B.S., M.Ed Professor ofHome Economics, Emeritus

Sadie Elizabeth Welch, B.A., M.A., Ph.D Professor ofPsychology

and Education, Emeritus

William Beckler White, B.A., B.S., M.A., Ph.D Professor of English, Emeritus

Anne E. Woodward B.A., M.A Professor of Physical Education, Emeritus
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The Faculty

Julianne Still Thrift (1991)*

President, Salem Academy and College

B.A., M.Ed., University of South Carolina; Ph.D., George Washington University

Annette Allen (1990)

Dean of the College; Professor of Literature

B.A., Drake University; M.A., Southern Methodist University; Ph.D., University of

Texas at Dallas

Christopher J. Baker (1989)

Professor ofEducation

B.A., B.Ed., The University of New England, Australia; M.Ed., The University of

Alberta, Canada; Ph.D., University of Texas at Austin

James W. Booth Jr. (1987)

Visiting Assistant Professor of Writing and Communication

B.A., M.A., University of North Carolina at Greensboro; D.A., State University of

New York, Albany

Douglas B. Borwick (1985)

Associate Professor ofArts Management and Music

B.M., M.M., Baylor University; Ph.D.. Eastman School of Music

Cheryl A. Boudreaux (1993)

Associate Professor ofSociology

B.A., University of California, San Diego; M.A., Boston College; Ph.D., Brandeis

University

Michel H. Bourquin (1966)

Assistant Professor of French

B.A., Florida State University; M.A., Trinity College

Randy C. Brittain (1994) f

Choral Conductor

B.M., Mars Hill College; M.M., Southwestern Baptist Theological Seminary

Mildred Inzer Byers (1957) t

Ivy May Hixson Professor of Humanities, Emeritus

A.B., Randolph Macon Woman's College; M.A., PhD., Radcliffe College

W. Douglas Cardwell Jr. (1972)

Professor ofModern Languages

A.B., Transylvania College; Ph.D., Yale University

Errol MacGregor Clauss (1963)

Ivy May Hi.xson Professor ofHistoty

B.A., Gettysburg College; M.A., Ph.D., Emory University

James C. Cox Jr. (1991)

Associate Professor of Communication

B.A., Duke University; M.A., University of North Carolina at Greensboro; Ph.D.,

Florida State University

Michael M. Cummings (1992)

Assistant Professor ofAccounting

B.S., George Mason University; M.B.A., East Carolina University

*Date following name indicates year of appointment

t Adjunct Faculty
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Linda Motley Dudley (1971)

Professor of Psychology

B.A., University of North Carolina at Chapel Hill; M.A., Ph.D., University of North

Carolina at Greensboro

Jeffrey A. Ersoff( 1979)

Associate Professor of Psychology and Computer Science

B.A., Cornell University; M.A., Florida Atlantic University; Ph.D.,

University of Texas

M. Cynthia Farris ( 1983)

Dean of Students; Assistant Professor ofSociology

A.B., University of California. Berkeley; M.Ed., Ph.D., University of North Carolina

at Greensboro

Todd L. Fay (1976)

Registrar; Professor of Psychology

B.A., University of Michigan; M.S., Ph.D., Northwestern University

Carann Graham (1991)

Visiting Instructor in Interior Design

B.A., M.S.. University of North Carolina at Chapel Hill; M.S., University of North

Carolina at Greensboro

Penny Griffin (1975)

Assistant Professor ofArt

B.A., Appalachian State University; M.A., Florida State University

Deborah L. Harrell (1980) **

Instructor in Mathematics

B.S., Wake Forest University; M.S., North Carolina State University

Renee Colclough Hinson (1993)

Assistant Professor of Psychology

B.A., M.A.Ed., Wake Forest University; M.S., Ph.D., St. Louis University

Karen Avery Hixson (1992)

Instructor in Physical Education; Director ofAquatics

B.S., Springfield College; M.A., University of North Carolina at Chapel Hill

Catherine D. Holderness (1986)

Assistant Professor ofBusiness Administration and Economics

B.A., San Jose State University; M.B.A., University of Nevada, Reno; Ed.D.,

University of North Carolina at Greensboro

John W.Huttont 1990)

Assistant Professor ofArt

A.B., Princeton University; M.A., University of London; M.A., Ph.D., Harvard

University

Richard E. Johe ( 1988) t

Assistant Professor of Business Administration

B.A., Dickinson College; M.A., University of Idaho; Ph.D., Duke University

Robert L. Johnson (1993) t

Instructor in Education

B.S., M.Ed., University of North Carolina at Greensboro

Susan L.Keanet 1979)

Laboratory Instructor in Biology

B.S., University of North Carolina at Greenshoro; M.T. (A.S.C.P ), Penrose Hospital

** On Sabbatical Leave 1994-95
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Sidney L. Kelly Jr. (1967)

Starbuck Professor ofReligion

B.A., Wofford College; B.D., Yale University; Th.M, Princeton Theological

Seminary; Ph.D., Vanderbilt University

Helen W. Kreuzer ( 1994)

Assistant Professor ofBiology

B.S., M.S., M.S., The University of Alabama; Ph.D., Duke University

Gary Ljungquist (1979)

Associate Professor ofModern Languages

B.A., Clark University; Ph.D., Cornell University

Anne D. Martin (1988)t

Instructor in Business Administration

B.S., Salem College; M.B.A., Wake Forest University

Terry L. Matthews (1990) t

Assistant Profesor ofReligion

A.B., Wake Forest University; M.Div., Ph.D., Duke University

Caroline McAlister (1989)

Assistant Professor ofEnglish

B.A., Yale University; Ph.D., Emory University

Ellen J. McEwen (1985)

Assistant Professor of Physical Education

B.S., Ashland College; M.A., Ohio State University

George F. McKnight (1978)

Associate Professsor of Chemistry and Coordinator ofPrograms for Women in

Science

B.A., LaSalle College; M.S., Ph.D., University of Illinois

Brian Meehan (1972)

Professor ofEnglish

B.A., M.A., C.Phil., Ph.D., University of California, Los Angeles

Craig Harrison Miller (1976)

Professor of Chemistry

B.S., Lewis and Clark College; Ph.D., University of Illinois

Patricia S. Miller (1994)

Professor ofEducation

B.A., The Women's College of the University of North Carolina; M.Ed.,

University of North Carolina at Chapel Hill; Ed.D., Virginia Tech

Lucy M. Milner (1992) t

Instructor in Education

B.A., Agnes Scott College; M.A.Ed., Wake Forest University

Thomas B. Mowbray (1978)

Professor of Biology

B.A., University of Minnesota; M.A., Ph.D., Duke University

Stephen R. Nohlgren (1966)

Professor ofBiology

B.A., Augustana College; M.S.P.H., University of North Carolina at Chapel Hill;

Ph.D., The Bowman Gray School of Medicine of Wake Forest University

Edyta K. Oczkowicz (1994)

Instructor in English

B.A., Albright College; M.A., Lehigh University
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William T. Partin ( 1990)

Assistant Professor ofHistory

B.A., Guilford College; M.A., Ph.D.. Ohio State University

Charles B. Pate (1971)

Associate Professor of Chemistry

B.S., Ph.D., University of South Carolina

Jerry Pubantz (1976)

Professor of Political Science

B.S.F.S.. School of Foreign Service, Georgetown University; M.A., Ph.D., Duke

University

Craig J. Richardson (1991)

Assistant Professor ofEconomics

B.A. Kenyon College; Ph.D., University of North Carolina at Chapel Hill

Natalia M. Rushing (1984)

Associate Professor ofPhilosophy

B.A., M.A., Ph.D., University of Texas at Austin

DorothyS. Russell (1978)

Professor ofEducation; Director of Graduate Studies; Director of Teacher

Education

B.A., Fairleigh Dickinson College; M.A., Paterson State College; Ed.D., University

of North Carolina at Greensboro

Dudley D. Shearburn (1977)

Associate Professor ofEducation, Emeritus

A.B., Birmingham Southern College; M.Ed.. Ph.D.. St. Louis University

Barbara K. Sheffield (1992)

Assistant Professor ofEducation

B.S., Miami University; M.S.. Florida State University; Ed.D., University of South

Carolina

Robin L.Smith (1994)

Assistant Professor of Education

B.A., University of North Carolina at Greensboro; M.A., Appalachain State

University; Ed.D., University of North Carolina at Greensboro

Adam Stiener (1966)

Associate Professor of German

B.A., M.A., University of Oregon

Wenzhi Sun (1991)

Assistant Professor of Mathematics

B.S., M.S., Nanjing University; Ph.D., Pennsylvania State University

Gregory F. Thomas (1992) f

Instructor in Sociology

B.S., East Tennessee State University; B.S.W., University of North Carolina at

Greensboro; M.S.W., University of North Carolina at Chapel Hill

Nan R. Tilley (1966)

Associate Professor of Physical Education

B.S., M.F.A., University of North Carolina at Greensboro

Suzanne S. Trask ( 1989)

Assistant Professor of Sociology

B.A., Drake University; M.A., University of Tennessee, Knoxville; Ph.D.,

University of Georgia
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Kimberly Varnadoe (1994)

Assistant Professor ofArt

B.F.A., University of South Alabama; M.F.A., Memphis State University

Paula G. Young (1993)

Assistant Professor ofMathematics

B.S., M.S., Ph.D., University of Arkansas

JanetS. Zehr ( 1985)

Assistant Professor ofEnglish

B.A., State University of New York, College of Geneseo; M.S., Columbia

University; Ph.D., University of Illinois at Urbana-Champaign

School of Music
Amy Orser (1993)

Interim Director ofSchool ofMusic

B.M., Salem College

Peggyann Alderman (1989) *

Instructor in Voice, Piano

B.M., Salem College

Anne Carter (1985)*

Instructor in Suzuki Violin

Susan C.Giles (1988)*

Instructor in Kindermusik Program

B.A., Salem College

Irma Gatewood Goldberg (1982)*

Instructor in Piano

B.M., Salem College; M.M., University of North Carolina at Greensboro

James Gregory (1992)

Instructor in Piano and Theory

B.M. Salem College, North Carolina School of the Arts; M.M., University of

Indiana at Bloomington

Patrick Hicks (1986)*

Instructor in Suzuki Piano

M.M., Peabody Conservatory

Cathy S. Hill (1993)*

Instructor in Kindermusik Program

B.M. Mars Hill College

Rebecca Lanier Howard (1978)*

Instructor in Kindermusik Program

B.M., Furman University; M.M., Northwestern University

Debbie Hunter (1988)*

Instructor in Piano

B.M., Salem College

Louise F. Idol (1988)*

Instructor in Kindermusik Program

B.S., High Point College

Joan E. Jacobowsky (1951)

Professor of Voice

B.S., Juilliard School of Music; M.A., Teachers College of Columbia University

Linda R. Julian (1992)*

Instructor in Clarinet

*Salem Community Music School Faculty

34S



B.M., North Carolina School of the Arts

Elizabeth W. Juran (1987) *

Instructor in Kindermusik Program

B.A., Wake Forest University

Barbara M. Kibler (1990) *

Instructor in Kindermusik Program

B.S., B.A.. Radford University

Lauren E. Kossler (1991) *

Instructor in Violin

B.M., Univeristy of South Carolina

Eileen M.Kress (1988)*

Instructor in Kindermusik Program

Sarah R. Kuhl ( 1988)*

Instructor in Kindermusik Program

B.S., Midwestern University

Barbara Lister-Sink (1986)

Associate Professor of Piano, Artist-in-residence

A.B., Smith College; Soloist Diploma and Prix d'Excellence, Utrecht Conservatory

Ann Listokin (1967)*

Instructor in Piano

Institute of Modern Piano Technique, Mannes College of Music

Richard Matteson (1992)

Instructor in Guitar

B A., St. Mary's College; further studies. University of South Carolina

Charles R. Medlin (1953)*

Instructor in Cello and Piano

University of North Carolina and Juilliard School of Music

JohnS. Mueller (1955)

Professor of Organ

B.M.. Oberlin College Conservatory; M.M.. University of Michigan; D.M.A.,

Boston University

Margaret Snodgrass Mueller (1958)

Professor of Organ and Theory

B.M., M.M., Oberlin Conservatory

Patricia Pence-Sokoloff (1965) *

Associate Professor ofHarp

B.S., West Chester State University

John Pruett (1984)*

Instructor in Violin and Viola

B.A., The Curtis Institute of Music

Helen B. Strickland (1993) *

Instructor in Kindermusik

Judith Winton( 1993)

Instructor in Flute

B.A, Wake Forest University. M.CM., Southern Baptist Theological Seminary

Nancy Wurtele ( 1962)

Professor of Piano

B.M., University of Southern California; M.S., Juilliard School of Music; D.M.A.,

University of Southern California

*Salem Community Music School Faculty
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Administration and Staff

Office of the President

Julianne Still Thrift (1991)

President, Salem Academy and College

B.A., M.Ed., University of South Carolina; Ph.D., George Washington University

Judy R. Line (1993)

Executive Assistant to the President

Delores S. Clarke (1964)

Executive Secretary

Office of the Dean of the College

Annette Allen (1990)

Dean of the College

B.A., Drake University; M.A., Southern Methodist University; Ph.D., University of

Texas at Dallas

Paige French (1994)

Director ofAcademic Services and Community Programs

B.M., Salem College; M.A.Ed., Wake Forest University

George F. McKnight (1978)

Associate Professor of Chemistry, Coordinator ofPrograms for Women in Science

and Director of College Honors Program

B.A., LaSalle College; M.S., Ph.D., University of Illinois

Dorothy G. Canady (1978)

Administrative Assistant

Karen L. Booe (1990)

Secretary, Academic Programs

Office of Continuing Studies

Alice C.Patterson (1993)

Dean of Continuing Studies

B.A., Franklin and Marshall College; M.A., Ph.D., Arizona State University

Vicki W. Sheppard (1988)

Assistant Director of Continuing Studies

B.A., Salem College

Lynne S. Cardwell (1994)

Secretary

B.A., Salem College

Kathy B. Stark (1994)

Secretary

B.A., Salem College

Office of the Registrar

Todd L. Fay (1976)

Registrar and Professor ofPsychology

B.A., University of Michigan; M.S., Ph.D. Northwestern University
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Joan W.Homokay( 1994)

Assistant Registrar and Director of Institutional Research

B.S.. University of New Hampshire

Frances C. Dunn (1970)

Assistant, Registrar's Office

B.A., Salem College

Nikki Richardson (1991)

Assistant, Registrar's Office

B.A., Florida Southern College

The Library

Rose Simon (1979)

Director ofLibraries

A.B., Ph.D., University of Rochester; M.A., University of Virginia; M.S. in L.S.,

University of North Carolina at Chapel Hill

Sarah Angerer (1991)

Circulation Assistant

B.A., Trinity College

Julia Bitting (1979)

Part-time Reference Librarian

B.A., M.L.S., University of North Carolina at Greensboro

Robert Halsey (1987)

Part-time Reference Librarian

B.S., M.L.S., University of Tennessee

Martha W. Hammond (1987)

Technical Sen'ices Librarian

A.B., Lenoir Rhyne College: M.S.L.S., Syracuse University

Janice Safrit (1975)

Fine Arts Center Librarian

B.M., Salem College; M.L.S., Ed.D., University of North Carolina at Greensboro

Susan Taylor (1970)

Reference Librarian

B.A., Salem College; M.L.S., George Peabody College

Susan L. Williams (1993)

Serials and Technical Services Assistant

B.A., Mary Washington College

Faculty Secretaries

Grace R. Auman (1961)

Administrative Assistant, School ofMusic

Cathy G. Cox (1990)

Administrative Assistant, Departments of Education and Psychology

B.M., Piedmont Bible College

Glenda E. Fox (1992)

Secretary, Science Building

Frances Swajkoski

Secretarx, Main Hal
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Office ofEnrollment Management
Jacklyn S. Wilson (1992)

Director ofEnrollment Management

B.S., Manchester College; M.S., Indiana University

Katherine Lee Knapp (1992)

Director ofAdmissions

B.A., Salem College

Neville G. Watkins ( 1984)

Director ofFinancial Aid

B.A., Randolph-Macon Woman's College; M.Ed., University of Virginia

Rosalie H. Bland (1992)

Admissions Alumnae Representative

B.A., Salem College

Amy Lynne Cass (1990)

Assistant Director ofAdmissions

B.A., Salem College

Ann Coleman (1984)

Assistant Director of Financial Aid

A. A., Peace College

Catherine D. DuPont (1990)

Assistant Director ofAdmissions

B.A., Salem College

Pamelia Jacobs (1989)

Administrative Assistant

Barbara Johnson (1974)

Admissions Office Manager

Amanda Long (1993)

Admissions Counselor

B.A., Salem College

Alexa Macaulay (1990)

Assistant Director ofAdmissions

B.F.A., the Atlanta College of Art

Andrea Meals (1993)

Admissions Counselor

B.A., Virginia Wesleyan College

Cherie H. Norton (1994)

Admissions Counselor

B.A., Salem College

Rhonda L. Salmons (1990)

Admissions Systems Manager

B.S., High Point College

Office ofDean of Students

M. Cynthia Farris (1983)

Dean ofStudents and Assistant Professor of Sociology

A.B., University of California, Berkeley; M.Ed., Ph.D., University of North Carolina

at Greensboro
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Margaret L. McAllister (1991)

Director ofStudent Development Senices

B.A.. Grove City College; M.A., Wake Forest University; M.Ed., University of

North Carolina at Chapel Hill

Carol L. McLennan (1991)

Administrative Assistant

LindaS. Nelson (1991)

Assistant Director of Student Developmental Senices

B.A.. M.A., Wake Forest University

Catherine A. Penry (1993)

Assistant Dean ofStudentsfor Student Activities and Director ofSalem Commons
B.A.. Salem College; M.Ed.. Vanderbilt University

College Health Service

Thomas Cannon (1978)

Director

B.A., University of North Carolina at Chapel Hill; M.D., University of North

Carolina School of Medicine

Champ Jones (1987)

Director

B.A.. Clemson University; M.D., Medical University of South Carolina

Robert G.Kelly (1979)

Director

B.S.. Clemson University; M.D., Medical University of South Carolina

Thomas Littlejohn III (1978)

Director

B.A.. University of North Carolina at Chapel Hill; M.D., University of North

Carolina School of Medicine

Keith Van Zandt ( 1987)

Director

B.A.. Princeton University; M.D.. Bowman Gray School of Medicine

Sue Perkins (1988)

Head Nurse

R.N., North Carolina Baptist Hospital School of Nursing

Residence Hall Directors

Jennifer Caudle (1993)

Bitting Residence Hall Director

Faithe Rebecca Hart (1994)

Strong Residence Hall Director/Assistant Director, Student Commons
Heather Nelson (1993)

Babcock Residence Hall Director

B.A.. Salem College

Claudia O'Bosky (1994)

Clewell Residence Hall Director

Shirley R. Southerland (1989)

Grainier Residence Hall Director
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Business Office

Thomas N. Macon Jr. (1977)

Chief Business Officer

A.B., Mercer University; M.Acc, University of Georgia

Allyson S. Brown (1993)

Comptroller

C.P.A., B.S., Wake Forest University

Samuel C. Cox (1985)

Computer Programmer and Operator

B.A., Piedmont Bible College

Helen M. McGuire (1960)

Bursar

Nikki B. Brock (1971)

Assistant Bursar

Joye A. Chadwell (1992)

Cashier

Deborah V. Cooke (1990)

Systems Assistant

A.A.S. Electronic Data Processing, Forsyth Technical College

Sandra Smitherman ( 1993)

Administrative Assistant

Institutional Advancement
Susan D. Bourner (1994)

Director of Institutional Advancement

B.A., West Virginia University; M.A., West Virginia College of Graduate Studies

Arlene Arnoczy (1985)

Gift Recorder

Rachel S. Barron (1992)

Director of Public Relations

B.A., University of North Carolina at Chapel Hill

Elizabeth B. Boyd (1992)

Director ofAlumnae Relations

B.A., Salem College

Misti D. Daubert (1993)

Assistant Director ofPublic Relations

B.S., Oklahoma State University

Joanne C. Dickerson (1993)

Prospect Researcher

B.A., Wake Forest University

William James Harman (1990)

Director of Capital Campaign and Planned Giving

B.A., University of Pennsylvania

Annette P. Lynch (1992)

Director ofDevelopment

B.A., Salem College

Rosanna S. Mallon (1992)

Assistant to Director, Alumnae Relations
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Marie Marritt (1990)

Director ofAnnual Fund

B.A., Salem College

Kay S. McKnight (1991)

Academic and Development Systems Manager

B.A., Salem College

Wanda R. Motsinger (1991)

Secretary

Institutional Services

Steven L.Wright (1984)

Director of Institutional Services

Tommy L. Owen (1987)

Director ofPublic Safety

Louise Ely (1980)

Switchboard Operator

Brent E. LaFever ( 1989)

Technical Director, Fine Arts Center

Katherine Stephens (1978)

Assistant, Supply Center

Sandra H.Turner (1987)

Supervisor, Supply Center

41S



ooo
t>

u
Z

<
i

z
o
H

ri
i

ri

ON

ui

z
o

S3

3
*>

OS

s

e

•̂*


